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Karen Feldhaus has earned the 
respect of colleagues across the 
district, state and nation as a 
world-class theatre director and 
as the speech coach for Daviess 
County High School and College 
View Middle School. During the 
Kentucky High School Speech 
League regional tournament, 
Karen was named Junior High 
Bowling Green Region Coach of the 

Year and both Kentucky and Section 2 National Federation of 
High Schools Speech and Theatre Coach of the Year. 

On March 12, 2022, Karen Feldhaus was inducted into the 
Kentucky High School Speech League Hall of  Fame. The 
following is an adaptation of the acceptance speech Karen 
gave during the ceremony, reminding each of us of the 
magnitude of our work in the lives of our students as we enter 
into the final stretch of our school year.

We Are All Storytellers

Karen Feldhaus

Through my time as an educator, coach, and director 
I’ve come to the conclusion that every one of us is a 
storyteller.  My own storytelling journey began my junior 
year at Daviess County High School. Renae Eaden was my 
teacher, director and coach.   I would not be where I am 
today without her guidance.  Although I was not terribly 
successful in the two or three competitions in which I 
competed, the activity of telling a story was significant 
enough for me that I began pursuing what it meant to 
tell a story.  And I’ve been helping young people find their 
voice in their story ever since.  

Every one of us has a story to tell. What sort of yarn are 
you spinning?  Whether it is an intricate design or a simple 
weave, you are responsible for telling it with clarity and 
accuracy.    Consider if you are effectively telling your 
story. Those who can effectively tell a story impact our 
community and ultimately our world.   My hope is that 
everyone would   dedicate themselves to becoming the 

best teller of their story. 
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While winning a trophy or medal can be exciting, those 
awards are not going to be what our students remember. 
Awards will fade but memories will last a lifetime.  I have 
a collection of trophies that the DCHS speech team has 
won over my 25 years of coaching.  All are dust collectors 
and several have found their place in storage.   I spent the 
first decade of coaching and directing at DCHS wishing for 
trophies, but when I speak to current and former students, 
those trophies are never mentioned.   They look fondly 
on the memories they made while participating in our 
activities.   Whether it is a pre-dawn bus trip to an exotic 
location like Hodgenville, a lengthy dress rehearsal or a 
goofy class improvisation activity, students remember 
who they were with and what they did, NOT what they 
won.  

As educators, we need to think about our “why.”  Why are 
we here?   And we need to encourage our students to 
consider their why as well.   Is the why about praise and 
awards or is it for so much more?  It could be that person 
whom you love spending time with in that particular 
activity or perhaps it is the satisfaction of accomplishing a 
goal – like passing that test or seeing the “switch” flipped 
on for a student.   My father often reminded me that my 
why was not a trophy or my administrator, but rather my 
students.  They are the reason I’m here. 

Who or what is your why?   Will that why still be memorable 
to you 10-20 years from now?  Or will it be collecting dust?

We Are All Storytellers

Every one of us, educators and students, need to find joy. 
Not happiness, but JOY! Happiness is fleeting because it 
depends upon what is happening.  But joy comes from a 
place of selflessness and care for others.  So find joy in the 
process of communicating your story to your audience.   
Always keep your audience in mind and show concern for 
their understanding.  

Encourage and lift up others with your story.  Find joy in 
what you are doing, even when happiness feels fleeting. 
Remember, joy is contagious. So once you’ve found it, 
spread it around. I feel certain that if you seek joy, you will 
create some of the best memories of your lifetime and it 
all adds to your story. 

So are you seeking joy through your role as educator?  Are 
you building lifelong memories?   Will the story you tell 
share those joyful memories?

If you can’t answer affirmatively or don’t know yet, seek to 
make that your goal. No matter where you are in life, your 
story matters – so share it, joyfully.

Scott Taylor has earned Diversity, 
Equity and Inclusion in the 
Workplace certification from 
the University of South Florida 
Office of Corporate Training and 
Professional Education.

The seven-week online program 
focuses on how building and 
growing a workforce that includes 
differing races, religions, ages, 

genders and sexual orientations, and people with 
disabilities can strengthen organizations and society.

“This rigorous course provided insight into how our district 
can create a more diverse workforce, as well as address 
equity issues and foster inclusivity,” Scott said. “This 
program has given me great insight on current business 

models and practices, from 
private to public sector. I will 
definitely be able to apply 
everything I’ve learned as 
we build on our DEI efforts 
in Daviess County Public 
Schools.”

Scott serves as the DCPS district’s diversity, equity and 
inclusion coordinator, a position he has held since July 
2021.

“My goal is to ensure that as a district, we leverage equity 
and diversity in everything we do, including how we teach, 
how we learn, how we recruit new employees and, most 
importantly, celebrating and honoring diversity among 
our students, staff and families,” Scott said.

Scott Taylor Earns DEI Certification

Scott Taylor



Marjie Pippin has been named 
principal at Sorgho Elementary 
School. The announcement was 
made March 31 during a special 
meeting of the SES School-Based 
Decision Making Council. She 
will begin her new role July 1.
 
Marjie  is currently the assistant 
principal at Meadow Lands 
Elementary School, a position 

she has held since 2017. In this role, she has supported, 
analyzed and evaluated classroom instruction, facilitated 
Multi-Tiered Systems of Support and coordinated 
assessments of English language learners. Marjie also 
serves as DCPS district trainer for trauma-informed 
practices.
 
She began her career in education in 1999 as a kindergarten 
teacher at Highland Elementary School, working with 
instructional assistants, special education teachers, gifted 
coordinators, administrators and colleagues to create 
a classroom management system that provided a safe 
learning environment. She was named instructional coach 
and gifted/talented coordinator at Highland in 2009. In 
that role, she was responsible for providing professional 
learning opportunities for all faculty members, modeling 
lessons within classrooms, providing coaching and 
feedback, and assisting teachers with curriculum and 
resources.

Marjie graduated from Western Kentucky University with a 
bachelor of science degree in elementary education and a 
master of science degree in elementary school counseling. 
She earned educational administration certifications in 
principalship at levels 1 and 2 from WKU in 2012.

“I am extremely proud and excited to join the Sorgho 
community. It is a great honor to have the opportunity 
to lead such an outstanding group of dedicated staff 
who strive for a common goal of building a learning 
environment in which ALL students learn,” Marjie said. 
“I am committed to supporting students emotionally as 
well as academically. This support comes from building 
trustworthy relationships with students, families and 
staff. I am eager to begin this journey with the Sorgho 
community so we can make every effort to help each child 
reach his or her fullest potential.”

DCPS director of elementary schools Leslie Peveler said, 
“Mrs. Pippin brings a wealth of knowledge and experience 
to Sorgho Elementary School. She is 
a product of Daviess County Public 
Schools and has been successful in 
numerous positions in our district. 
She strongly believes in all students 
and strives for their success. Most 
importantly, she will work toward 
building strong relationships with 
the staff, students and families of the 
Sorgho community.”

Marjie Pippin Named Principal at SES

Marjie Pippin

We’ve all got busy schedules, but it’s important to 
remember to set aside time for some movement. It might 
be hard to believe, but it’s possible (actually, pretty easy) 
to go an entire day without having to walk more than a 
few hundred steps.

But making slight modifications to your daily routine can 
lead to monumental life transformations. Simple activities 
such as walking, gardening, or even climbing a few extra 
flights of stairs can positively impact your overall health, 
reducing the risk of developing diabetes and helping 
with weight management. If you want to expand your 
range of motion and incorporate more physical activity 
into your day, then you’ve got to go small and walk home.

Learn more at MoveItMonday.org!

Healthy Lifestyle Tip 
of the Week

https://www.mondaycampaigns.org/move-it-monday/when-it-comes-to-moving-more-start-small?utm_source=twitter&utm_campaign=moveitmonday&utm_medium=TMC


As we draw closer to the May 17 
primary election, I wish to remind 
you about our board policy regarding 
political activities. Click HERE to 
review our district policy; I am also 
sharing some quick points below on 
this topic.

Every individual certainly has the 
right to be involved and state their 
opinions, rationale and advocacy, and 

work as a part of political campaigns providing the spirit 
of our board policy has been met (after hours/off school 
board property).

What about encouraging people to vote? Providing this is 
done in a non-partisan manner, absolutely! We want and 
do encourage people to exercise this freedom. Our role as 
leaders of children and young adults is to be objective if we 
ever discuss political topics, presenting both sides equally 
without partiality to one over another. As an example, we 
have and will continue to encourage employees to vote in 
a means to exercise their civic right and duty.  

While around our students (classroom, cafeteria, school 
bus, athletics, arts, etc.), we MUST display impartiality to 
party or candidates. No adult may use their position to 
influence a party or candidate, but as the topic fits the 
curriculum, may be used as a relevant learning tool to 
teach content.

Political Activities Policy Reminder
A Message from the Superintendent

Matt Robbins

DCPS email is considered school board property and must 
be kept outside the bounds of any political activity.

Personal email accounts are acceptable alternatives for 
personal business and this type of activity — as long as 
not conducted during school/business hours.

Personal social media, provided this is done outside 
of work hours, is generally well protected under an 
individual’s First Amendment rights. Social media tends to 
cause issues when or if an employee has compromised the 
Kentucky professional code of ethics. Please understand 
that people can and will disagree with you.

Be careful about how you represent your school/employer 
in the tone and language chosen.

What about a bumper sticker etc. on a personal vehicle or 
a sign in your yard? These are generally not a problem or 
concern even while parked on school property.

What about political signage on school board property 
or use of the facility by a candidate for political purposes? 
We are not permitted to use our facilities or property for 
advertisement or to otherwise promote a candidate for 
office.

If you have a question about something, always feel free 
to ask first and expect a respectful and proper response.

#BeKindDCPS

https://www.daviesskyschools.org/userfiles/1710/My%20Files/PDFsforGV/Political%20Activities%20PDF.pdf?id=45813


DCPS educators are hosting a Google Educator Skill 
Development Boot camp – hosted BY district staff, 
FOR district staff! This class is perfect for anyone at any 
level who wants to improve their basic Google skills, 
including Gmail, Google Docs, Slides, Forms, Sheets and 
Jamboard. 

Educators from our district – Melissa Shoulta (Deer Park), 
Melissa Embry (DCMS), Andrea Head (Audubon) and 
Alison Christ (CVMS) – will walk you through various 
Google Workspace tools, share tips and tricks. By the end 
of the day, you will be confident and empowered with 
ready-to-use resources and knowledge that you will use 
in the classroom and in your work every day! The Google 
Boot camp offers something for everyone!

Still not sure this event is worth your 
investment of time? Listen to what a previous 

participant has to say: 

“This was by far the BEST training I have EVER attended. 
Thanks to the Boot camp, I can navigate the Google 

programs with so much more confidence and efficiency, 
and do things I otherwise wouldn’t even have known are 

options. Your investment of one day of learning will reward 
you with skills that pay off every single day!” 

Click HERE to register now! 

Follow the Daviess County Teachers Federal 
Credit Union at @dctfcu on Facebook, 
Instagram and Twitter for quick budgeting and 
account tips and tricks. Call 270-684-8954 for 
personalized service and assistance!

Due to Spring Break, Daviess County Teachers 
Federal Credit Union has once again EXTENDED THE 
SCHOLARSHIP APPLICATION DEADLINE TO April 18!

The Daviess County Teachers Federal Credit Union 
is giving away two $500 scholarships to members 
interested in furthering their education. The William E. 
Morris Continuing Education Scholarship is for those 
age 21 and older and the Richard E. Skaggs Scholarship 
is for those 21 and younger who are attending as a full 
time student.

If you are interested in applying for either of these 
scholarships, you can:

• Pick up an application in the drive-thru
• Request an emailed copy
• Download applications at dctfcu.com/

scholarships

The deadline for submission has been extended until 
April 18. We will notify winners by April 21 and they will 
be announced at the 51st Annual Meeting on April 26, 
as well as on their social media platforms.

2022 DCTFCU Scholarships 
Available NOW!

https://docs.google.com/forms/d/e/1FAIpQLSc5Qj_8yUM6x75k5ltRz_26NF0GJdyhQ3ugFxJm2gOcCt_8nw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSc5Qj_8yUM6x75k5ltRz_26NF0GJdyhQ3ugFxJm2gOcCt_8nw/viewform
http://dctfcu.com/scholarships
http://dctfcu.com/scholarships


The second of two 
supplemental $750 checks 
will be issued in May. This 
salary supplement will be 
paid as a separate payroll 
direct deposit subject to 
retirement and applicable 
taxes.

To qualify for the supplemental check, an employee must 
meet both of the following:

• Be a contract employee as of April 1, 2022 
• Must be an active employee as of the date of the 

supplemental pay 

To receive the full amount, a classified employee’s total 
contracted hours must be 4 hours or more per day. A 
classified employee with fewer than 4 contract hours per 
day will receive half of the supplemental pay amount 
($375).

To receive the full amount, a certified employee’s total 
contracted days must be greater than 131. A certified 
employee with a contract less than 131 days will receive 
half of the supplemental pay amount.

Employees on paid leave will be eligible for the 
supplemental pay. Employees on unpaid leave will not be 
eligible.

For more information, contact your supervisor or DCPS 
director of finance Sara Harley at sara.harley@daviess.
kyschools.us or 270-852-7000 ext. 10219.

Supplemental Pay 
COVID-Related Duties 

Update

Join us this week in celebrating our district’s media 
specialists and the incredible contributions they make 
to their respective students, faculty, and schools! They 
are a crucial part of our DCPS family and their role is SO 
important in so many ways - particularly with advancing 
the literacy and reading skills of our students across this 
great district.

The difference they make is extraordinary and we all 
want to express our great gratitude for their hard work, 
dedication, and love for our children! Happy Media 
Specialist Week in DCPS!!!!

The DCPS Board of Education approved an amended school calendar that sets the last 
day of school as Thursday, May 19. This forgives one make-up day for a day missed due to 
inclement weather. All other days have been made up or were scheduled as Non-Traditional 
Instruction days.

DCPS high schools have also scheduled their graduation dates, as follows. Additional information about graduation 
ceremonies and senior activities will be communicated to students and families. Congratulations, DCPS Class of 2022!

Graduation and Last Day Schedule

Daviess County High School
Tuesday, May 17  -  7 p.m.
DCHS Football Stadium

Heritage Park High School
Thursday, May 19  -  4 p.m. 

Owensboro Convention Center

Apollo High School
Thursday, May 19  -  6:30 p.m.   

AHS Football Stadium

mailto:sara.harley%40daviess.kyschools.us?subject=COVID%20Salary%20Supplement
mailto:sara.harley%40daviess.kyschools.us?subject=COVID%20Salary%20Supplement


Many have reached out and we are happy to announce 
that we have scheduled a few CPR/First Aid classes this 
Spring/Summer.  Please see the schedule at right for CPR/
First Aid Classes and click on the link to register.   All classes 
will take place at Burns Middle School. Staff members from 
all DCPS schools/sites may sign up for whichever time/
date is most convenient. If you have a specific group (after 
school, coaches, etc)  that would like to meet together, 
please reach out to Michelle Jones at michelle.jones@
daviess.kyschools.us as soon as possible.

Our DCPS health team continues to work with the new 
American Heart Association guidelines to provide CPR 
and First Aid Training with an emphasis on your health and 
safety.  Classes will continue to look much different this 
year. Classes will be much smaller. Participants will have 
to continue to wear a mask and gloves and must maintain 
physical distancing. Participants will have their own set of 
manikins on which to practice. Hand washing stations will 
be provided. All shared surfaces and equipment will be 
disinfected between classes.  

Spring/Summer 
CPR/First Aid 
Opportunities

•  Daytime Classes  •
Click HERE to select the date that you prefer.  

• Monday, May 23, 9 a.m. - noon
• Monday, May 23, 1 - 4 p.m.
• Tuesday, May 24, 9 a.m. - noon
• Tuesday, May 24, 1 - 4 p.m.
• Wednesday, May 25, 9 a.m. - noon
• Wednesday, May 25, 1 - 4 p.m.
• Thursday, May 26, 9 a.m. - noon
• Thursday, May 26, 1 - 4 p.m.
• Friday, May 27, 9 a.m. - noon
• Friday, May 27, 1 - 4 p.m.
• Tuesday, June 1, 9 a.m. - noon
• Tuesday, June 1, 1 - 4 p.m.
• Wednesday, June 2, 9 a.m. - noon
• Wednesday, June 2, 1 - 4 p.m.
• Thursday, June 3,  9 a.m. - noon
• Thursday, June 3, 1 - 4 p.m.
• Friday, June 4, 9 a.m. - noon
• Friday, June 4, 1 - 4 p.m.

•  Evening Classes  •
Click HERE to select the date that you prefer.     

• Thursday, April 13, 5 - 8 p.m.   
• Tuesday, May 24, 5 - 8 p.m.   
• Thursday, May 26, 5 - 8 p.m.   
• Thursday, June 2, 5 - 8 p.m.  

For more information, please contact:

Michelle Jones, RN, AE-C
School Nurse, BMS and DCMS

michelle.jones@daviess.kyschools.us
#16852

Send any emails, messages, concerns or questions you 
may have about technology security, viruses, malware or 
phishing to tech.sec@daviess.kyschools.us. 

When sending a technology security concern to this email 
address, please include as much information as you can, 
such as dates, times and other users/recipients who may 
be involved. If it’s an email, please forward the actual email 
(not a screenshot) to the tech.sec@daviess.kyschools.us 
account. NEVER click on any link in a suspicious email, but 
if you did, don’t be afraid to tell us!

Please continue to follow the tips at left and be vigilant 
when doing anything online!

mailto:michelle.jones%40daviess.kyschools.us?subject=Spring/Summer%20CPR/First%20Aid
mailto:michelle.jones%40daviess.kyschools.us?subject=Spring/Summer%20CPR/First%20Aid
https://doodle.com/meeting/participate/id/vbmr0P9d
https://doodle.com/meeting/participate/id/0dNzKwLd
mailto:michelle.jones%40daviess.kyschools.us?subject=Spring/Summer%20CPR/First%20Aid
mailto:tech.sec%40daviess.kyschools.us?subject=
mailto:tech.sec%40daviess.kyschools.us?subject=


The DCPS Future Leaders Academy is now accepting 
applications for the 2022-2023 program. FLA is a 
professional development opportunity for DCPS certified 
staff members who have a sincere interest in serving in a 
leadership capacity.

This is not a paid position. A limited number of participants 
will be selected. Applications must be submitted by  
Friday, May 13.

Eligibility Requirements:
• Be a current DCPS certified employee.
• Have a minimum of three years teaching experience.
• Possess a sincere interest in serving as a leader 

(Instructional Coach, Assistant Principal, Principal, 
Central Office Administrator, Teacher Leader, etc.).

• Complete and submit all application requirements no 
later than May 13.

Administrative certification is not required, but preference 
will be given to candidates who have completed or who 
are working toward administrative certification or Teacher 
Leader Masters.

Application Requirements:
• Professional resume.
• Cover letter explaining your desire and commitment 

to being a participant in the Future Leaders Academy.
• Reference from your principal or supervisor (a letter 

of recommendation is not necessary, but you must 
list their name and email address in the “reference” 
section).

• List two additional references from professional 
colleagues of your choosing (name and email address 
only).

To apply:
Visit www.dcps.org, scroll down to “Quick Links” and
then click on “Employment.” Or go directly to that page 
HERE.

Future Leaders 
Academy

Now Accepting Applications

Welcome, Hannah!
Hannah Thurman joined the 
Daviess County Public Schools 
family on April 4. She is stepping 
into the role of public information 
officer, succeeding Lora Wimsatt, 
who will be retiring this summer 
after 20 years of service with 
DCPS. 

As DCPS PIO, Hannah will 
represent the district to 
the community and media 
by planning, organizing and implementing public 
information services for the district. Responsibilities 
will include working with district- and school-level 
administrators to communicate relevant information to 
families, students, staff and the community, and assisting 
in the coordination and implementation of district goals.

Immediately prior to joining the DCPS team, she served 
as director of talent program, communications and events 
for the Greater Owensboro Chamber of Commerce, 
where she also held the position of executive director of 
Leadership Owensboro. 

Hannah is a graduate of DCPS and holds a bachelor’s 
degree in advertising and a master’s degree in recreation 
and sport administration with an emphasis in media and 
branding, both from Western Kentucky University.

The Apollo High School and Daviess County 
High School greenhouses have opened 
this week with a beautiful selection of 
geraniums, petunias, begonias, verbena, 
hanging baskets, Boston ferns, peppers, 
tomatoes and many other plants.

The AHS greenhouse opened to the public 
on Monday, April 11. For more information, 
contact agriculture teacher Matt Johnson at 
matt.johnson@daviess.kyschools.us.

The DCHS greenhouse is open from 8:45 
a.m. to 5:30 p.m. beginning Wednesday, 
April 13. Click HERE to view selection and 
price list. For more information, contact 
agriculture teacher Chad Askins at chad.
askins@daviess.kyschools.us.

Apollo and DCHS 
Greenhouse Sales

Hannah Thurman

https://www.daviesskyschools.org/
https://daviess.tedk12.com/hire/ViewJob.aspx?JobID=5678
mailto:matt.johnson%40daviess.kyschools.us?subject=Greenhouse%20Sale
https://www.daviesskyschools.org/userfiles/1710/My%20Files/PDFsforGV/DCHS%20Greenhouse%20List.pdf?id=45790
mailto:chad.askins%40daviess.kyschools.us?subject=Greenhouse%20Sale
mailto:chad.askins%40daviess.kyschools.us?subject=Greenhouse%20Sale


LivingWell Promise Incentive

• Save up to $480 a year ($40 a month) in health 
insurance premium discounts in 2023 by completing 
the health assessment or biometric screening by the 
deadline.

How to take the Online Health Assessment 
(RECOMMENDED)

• Complete the questionnaire at KEHPlivingwell.com. 
Registration is required.

• Or download the “Wellness at Your Side” mobile app.   
 -     Enter “KEHP” as the connection code

• The health assessment only takes about 10 minutes 
to complete and asks various health and lifestyle 
questions.

How to get a Biometric Screening

NOTE: These options may not be available or advisable while 
distancing restrictions are in place because of the coronavirus 
outbreak. The online health assessment is recommended.

• You can go to your Primary care provider and  have 
them fill out and sign the 2022 KEHP Biometric 
Screening form. The biometric screening form can be 
found on the next page or downloaded from the StayWell 
portal and used at a variety of locations. Members must 
send the form to StayWell, and the screening will appear 
on the StayWell platform within 10 business days.  

Keep proof of completion

Keep proof of completion until the completion of the 
biometric screening or health assessment appears on the 
StayWell platform. (This can take two weeks.)

As a LivingWell Health Insurance plan holder, you’ll need to complete the 
StayWell health assessment or get a biometric screening between 

January 1 and July 1, 2022.

Questions, Concerns, Issues with log in?

For more information, visit KEHPlivingwell.com. Contact StayWell at 866-746-1316 with any questions. 

You may also contact DCPS employee support specialist Jackie Vazquez for more information or assistance. 
Jackie is available at 270-852-7000 ext. 10243 or jackie.vazquez@daviess.kyschools.us.

If you have completed your LivingWell Promise, please disregard this notice.

@daviesscountypublicschools dcpstv

@dcpskidsfirst @dcpskidsfirst

Connect with DCPS!

Follow Daviess County Public Schools and your 
school on social media to stay connected with 
great things our students and staff are doing!

http://KEHPlivingwell.com
mailto:jackie.vazquez%40daviess.kyschools.us?subject=LivingWell%20Promise
https://www.instagram.com/dcpskidsfirst/
https://www.youtube.com/user/DCPSTV
https://twitter.com/DCPSKidsFirst
https://www.facebook.com/DaviessCountyPublicSchools
https://www.facebook.com/DaviessCountyPublicSchools
https://www.youtube.com/user/DCPSTV
https://www.instagram.com/dcpskidsfirst/
https://twitter.com/DCPSKidsFirst
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                  2022 Kentucky Employees’ Health Plan Biometric Screening 
 Instructions  

1. Complete all participant information, including email, and sign the form. 
2. Visit your health care provider for a biometric screening and take this form.

. This form is intended to be used at your wellness exam with your provider, pharmacy locations, and Premise Health onsite 
clinics.  
4. Ask your provider to complete the Biometric Screening Information section using results obtained between 1/1/2022 and 7/1/2022 and sign the form.  
5. Submit form once, using one method listed below. Forms must be RECEIVED by 7/15/2022. Forms received after the deadline will not be accepted. 
        a. Securely upload online at https://totalwellnesshealth.com/gravity-landing/KEHP/ (preferred method). 
        b. Fax securely to 402-939-0604. 
        c. Mail to TotalWellness, Attn: Data Team, 9320 H Court, Omaha, NE 68127. Forms must be received by 7/15/2022. Please allow time for mailing. 
6. Within 48 hours of form submission, a confirmation email will be sent to the email listed below. If a confirmation email is not received within 48 hours, please 
resubmit your form.  
7. Please allow 10 business days for the information to be available on the portal.  
Who is eligible to submit this form?  
1. Current KEHP Plan holders and medically enrolled spouse. (Employees who waive coverage are not eligible to participate) (Must be over age 18) 
2. Participants who have not received a screening from 1/1/22– 12/17/22 
PARTICIPANT INFORMATION 
First Name: Last Name: 
                              

Date of Birth: (mm/dd/yyyy) Unique ID (last 4 of SSN): 
  /   /                  

Email: (Required to provide confirmation of form receipt.) 
                              

   
Gender:  O Male  O Female 
Have you fasted for at least 8 hours? (No food. Only water permitted.)  O Yes  O No 
Are you pregnant? (Females Only)   O Yes  O No 
 
BIOMETRIC SCREENING INFORMATION 
Date of Screening: (mm/dd/yyyy)         Height:                                        Weight:                          Waist:  BMI:   
  

/ 
  

/ 
        

 
           

. 
   

(Acceptable Date Range: (1/1/2022-12/17/2022)            Ft.                       In.                      Lbs.           In.     
Glucose:          Total Cholesterol:        HDL: LDL:                                Triglycerides:                                   Blood Pressure: 
                       

 
 

/ 
    

                                                                                                                                                                                                                          Systolic                          Diastolic 
 
Clinician Printed Name:__________________________________ Clinician Phone Number:_________________________________ 

Clinician Signature:____________________________________________________________________________________________ 
CONSENT 
Disclosure of Information.  I understand that the information submitted on this form (my “Personal Information”) will be transferred to WebMD by TotalWellness. My Personal 
Information is used by WebMD to provide wellness program services to me, which includes using the Personal Information to inform me of relevant health related and health 
education programs offered by WebMD or by another service contractor. In the event that WebMD's services are transitioned to another service provider, WebMD may deliver my 
Personal Information to the successor provider to maintain a continuity of services for me. In order to distribute any incent ives, WebMD may provide my name/unique ID to my 
employer or its designated representative to notify them of the fact that I am eligible for the incentive.  In addition to any Personal Information disclosed as set forth above, 
aggregate, de-identified survey results may be made available to my employer for program administration purposes. WebMD may also use my Personal Information as part of 
group statistical research and analysis, in a manner that does not identify me. I also understand that my Personal Information may be incorporated into my Health Assessment 
results by WebMD. Except for these types of usage and the uses specified in my WebMD Online terms of use and Privacy Policy, available at www.webmdhealth.com/kehp 
respectively, my Personal Information will not be disclosed by WebMD. WebMD understands that Personal Information may be considered protected health information that is 
subject to the privacy and security rules of the Health Insurance Portability and Accountabil ity Act of 1996, as amended (“HIPAA”).  WebMD will comply with the HIPAA to the 
extent applicable. 
 
Certification: By signing this form, I certify that the information supplied on this form is accurate and has been provided by me or by my health care provider. 
 

Participant Printed Name:________________________________________________ Date:___________________________________  
Participant Signature:___________________________________________________________________________________________  

 
Submit form using one of the following methods: 

Securely upload online at https://totalwellnesshealth.com/gravity-landing/KEHP/ 
Fax to: 402-939-0604   |  Mail to: TotalWellness, Attn: Data Team, 9320 H Court, Omaha, NE 68127 
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